
 
Indigenous Peoples Policy 

 
Introduction 
We are Rebellion Energy Solutions, and we are solving the century-old problem of unplugged 
orphan oil and gas wells by plugging wells and restoring the land, and as a result, creating high-
quality, durable, and meaningful carbon credits for our partners. Rebellion’s mission is to bring 
energy, environment, and markets together to drive responsible completion of the oil and gas 
well lifecycle on behalf of all our neighbors. Our vision is to include social and environmental 
value in our Nation’s energy equation. 
 
Policy Statement 
Rebellion is committed to ensuring that Tribal Nations are included as active participants and 
partners in our efforts to ensure responsible completion of the oil and gas well lifecycle. Our 
engagement, inclusion, and partnership with Indigenous Peoples will ensure that Indigenous 
social and environmental values are reflected in our work and the role it plays in changing the 
Nation’s energy equation.  
 
This Indigenous Peoples Policy is part of Rebellion’s preparation to become a trusted partner for 
Indigenous communities and governments. This Policy sets the stage for our engagement, 
communicates our organization’s values, and lays out our commitments to future partners.   
We recognize that Indigenous communities are unique and distinct sovereign nations, 
possessing inherent responsibilities, deep-rooted relationships, and specialized expertise in 
connection with the land. We acknowledge that our current efforts lack these diverse 
perspectives, and stand to gain significant benefits from their inclusion. Understanding that our 
mission aligns with the interests of many Indigenous communities, particularly those grappling 
with a disproportionate number of orphaned wells, we see immense potential for mutually 
beneficial engagement and partnerships. We believe that people thrive when they have a mix of 
new perspectives combined with a strong foundation or steadfast tradition, and the same is true 
of our business. Working in solidarity and partnership with Indigenous communities will make 
our work more effective and our impact more meaningful. This policy will guide our approach to 
these partnerships. 
 
We also recognize that partnering with Indigenous communities involves complexity and long-
term commitment to the work. Our team is prepared for these challenges, and believes that the 
more complex the situation, the higher the potential for creative problem solving and innovative 
solutions. We plan to seek partnerships and other collaborations both with Indigenous 
communities as well as other businesses that see the value of these partnerships, in order to 
help shift norms within our industry.  
 



This policy represents Rebellion’s understanding of the landscape and objectives for 
engagement at the conclusion of 2023, and our first effort to define our commitments to 
Indigenous partners. The commitments to future partners outlined below represent the lowest 
rung of the ladder we hope to eventually climb. We plan to revisit and elevate these 
commitments as we learn and become more experienced. We are at the beginning of this 
journey, and we plan to allow this document to grow and change along with us.  
 
Commitments to Indigenous People and Partners 
What we believe guides all that we do. Our brand values aren’t just reflected in what we make, 
but embedded into the way we work. We are rebellious individuals, authentic communicators, 
unlimited collaborators, and creative thinkers. These values will guide our approach to 
partnerships with Indigenous communities, and serve as the bedrock for the commitments we 
extend to our future partners. 
 
Value: Rebellious Individuals 
At our core, we believe in challenging the status quo and defying outdated norms that hold us 
back from creating new possibilities and ultimately limit progress in our industry. Our team isn’t 
afraid of paving new roads, and leans on curiosity and passion to evolve our expertise to match 
the needs of our work. Our approach allows us to look at the opportunities behind every 
problem we face with an open mind to redefine what’s possible. 
 
Commitments 
The Rebellion team commits to entering engagement and partnerships with Indigenous 
communities with an open mind.  We commit to leveraging our capabilities to seek novel and 
ambitious solutions to the challenges facing these communities posed by orphaned wells and 
their associated lands. We commit to understanding, leveraging, and enhancing the capacity of 
our tribal partners in our efforts to collaboratively and creatively develop solutions. 
 
Value: Authentic Communication 
We embrace authenticity in our work and in the way we communicate about what we 
do. We are honest about our team’s strengths and improvement opportunities alike and 
believe in building trust with our partners and shareholders by sharing our journey, 
including the highs and hurdles we experience through this transformative work. 
Our commitment to impact, transparency, and accountability extends to the results we 
deliver for the generations to come, and we take responsibility of educating and engaging 
communities in our mission for sustainable and mutually beneficial oilfield 
Cleanup.  
 
Commitments 
The Rebellion team commits to being honest, communicative, and transparent with Indigenous 
communities. We commit to taking the time and effort required to build durable, long-term 
relationships with Indigenous communities. We commit to seeking equitable outcomes for our 
work by sharing information and incorporating tribes in decision making processes. We commit 



to working with Indigenous people and partners to ensure that Rebellion’s definition of project 
success incorporates the perspective of Indigenous stakeholders.  
 
Value: Collaboration 
We believe that strongest solutions are created when diverse mindsets, skills, and backgrounds 
are brought together for a shared purpose. Our team welcomes fresh perspectives and is 
dedicated to listening and growing together to enrich our strategies as we navigate an ever-
changing market. We hold all of our partnerships to the highest esteem and actively seek 
opportunities to work alongside a robust coalition of partners in our collective goals toward a 
sustainable future. 
 
Commitments 
The Rebellion team commits to seeking the input and participation of Indigenous communities 
and people in every aspect of our work. We commit to identifying tribal interests implicated in 
our work and taking measures to ensure that these interests are protected. We commit to being 
attentive and accommodating to the needs and desires of Indigenous communities. We commit 
to identifying and understanding the unique attributes and benefits that sovereign Indigenous 
communities can bring to our partnerships, and develop opportunities for our work to benefit 
from these advantages.   
 
Value: Creativity  
The essence of Rebellion Energy is innovation. We value our team’s ability to blend expertise 
with a spirit of experimentation to effectively develop long-lasting results for existing and future 
industry challenges. Our approach involves out-of-the-box thinking and calculated risk-taking to 
guide our work toward inventive and viable answers to the century-old problem of unplugged 
orphan wells. Our team relentlessly pursues creative solutions and invites diverse perspectives 
to the table at every opportunity to develop better solutions to our stakeholders and the 
Community. 
 
Commitments 
The Rebellion team commits to being creative and flexible in our partnerships with Indigenous 
communities. We commit to performing the internal education and preparation required to 
become capable and creative partners. We commit to exploring creative approaches to provide 
value to Indigenous communities, resolve conflicts where they may arise, and magnify the 
impact of our work by incorporating Indigenous perspectives.   
 
Conclusion 
Rebellion Energy Solutions intends, through these commitments, to become a trusted partner of 
Indigenous communities. Our team sees these commitments as the fundamental building blocks 
for forming partnerships that will bring about significant and positive change in the health and 
wellbeing of all communities affected by our work. To ensure that this policy is having its 
intended effect, we pledge to monitor our performance of these commitments and compliance 
with the policy. In 2025, we will create an impact report on activities in furtherance of the policy 
completed in 2024.  


